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Dramatic increases in labor costs and inflation are creating financial stress 

people move to 
the Sunshine 
State every year

Significant Financial Challenges Affecting Florida Hospitals

FLHospitalAssn Florida Hospital Association

FloridaHospitals flhospitalassociation

306 E COLLEGE AVE
TALLAHASSEE, FL 32301

850.222.9800
VISIT FHA.ORG

Margins Matter

Margins allow hospitals to invest in critical health care 
services to meet growing demand, keep pace with the 
rapid changes in health care and subsidize access to 
community services.

Over three years, hospital
expenses have increased

more than 35%
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HOSPITAL OPERATING MARGINS

Florida’s population is projected to grow by 1.5 million 
in the next five years, leading to more demand for 
hospitals to care for all Floridians.

LABOR, SUPPLIES AND DRUGS ALONE COMPRISE
70% OF A HOSPITAL’S BUDGET

Cash on Hand
decreased by

since 2019

28%
Hospitals have less cash in reserve while also 
contending with increased costs, diminishing their 
available daily cash.RN—Procedural
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RN TURNOVER RATES IN 
FLORIDA HOSPITALS 1990–2022

NURSING POSITIONS BY RATE

The highest 
turnover rate 
ever seen in 

Florida
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*NSI Nursing Solutions 2022
Retention and Staffing Report


